
 

After a month of pre-move construction, many 

late nights and much stress, we‟ve finally set-

tled into our new offices, close to the Allan-

dale offramp from the N1 highway.  Not 

content with inheriting someone else‟s office 

layout, Deon—with a great deal of help from 

Mike—has invested much personal time in 

redesigning and refurbishing the space to a 

very pleasant working environment for the 

office team. 

We‟d also like to thank Christine and Cleon, 

who coordinated much of the ordering and 

moving while continuing to perform their daily 

tasks with as little impact on our business as 

possible. 

As we had only one month to break down 

and rebuild, we are not yet completely set-

tled, but the disruption of the move is largely 

passed, and although we have several „odds 

and ends‟ still to sort out (for instance our 

much anticipated phone lines from yours truly 

our national service provider), we look for-

ward to settling back into routine. 

As soon as everything is in place, you can look 

out for an invitation to our office roof wetting. 

We plan to continue holding 

coffee sessions every second 

month, to better connect with 

all of you, and as an oppor-

tunity for you to meet other 

sYncWize team members. 

Cleon will be scheduling fur-

ther such sessions, so keep an 

eye on your Outlook for fur-

ther invitations to a coffee 

shop near you! 

And for those of you for 

whom Midrand was an im-

practical venue: no more 

excuses for antisocial behav-

iour! 

Our great trek 
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We have begun scheduling 

on-site ‟get togethers‟ at 

each client‟s premises, or as 

close as possible, and have 

been pleasantly surprised to 

be joined by many of you 

who have difficulty attending 

the “contactor get-togethers” 

in Midrand. 

On-site coffee sessions 
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We hear that 

Melanie Jones is 

also anticipating 

the arrival of 

her own bundle 

of joy soon—we 

know what 

YOU’ve been 

doing, Melanie! 

The stork has arrived again…… Congratulations to Vuyisile Khu-

malo on the birth of her beautiful bouncing baby boy Amo-

gelang.  May you be blessed with many years of joy with your 

newest little bundle, Vuyi. 

Take a look at this little beauty, everyone. 

Congratulations, Vuyisile 

Happy Birthday to all of you that reached another milestone in your lives during March and April.  

We trust that you were thoroughly spoiled, and hope that you are all blessed for the coming year.  

So, another year, another birthday to….. 

 Ben Baxter 

 John Vesotzky 

 Fran McKellar 

 Anabella Ramos 

 Ebrahim Bapoo 

 Mary Wilson 

 Vladimir Nieman 

Birthday Wishes 

Welcome! 
We extend a warm welcome to the following professionals who joined our team during March and 

April respectively, and look forward to a positive and fruitful business relationship with them: 

 Alex Moir, senior business analyst 

 Monica Hepplewhite, senior project manager 

 Patrick Uys, senior business analyst 

“When they’re asleep, they’re so cute you just want to eat them up…. When they’re awake, you wish you had.” - Anon 
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Update: Labour Broker Debate 

The good news is that 

sYncWize is way ahead 

of the pack here.  Not 

only are our existing 

business practices al-

ready largely in line 

with the demands of the 

Labour Department, but 

we have always 

strived—within the reg-

ulatory and market 

constraints placed on 

us—to service both our 

clients and our team of 

professionals in an ethi-

cal and constructive 

manner. 

We began last year to 

realign our company to 

the changing business 

landscape, and are 

quite advanced in nego-

tiations to introduce new  

resourcing models to our 

clients.  We‟ll keep you 

updated as we progress 

in this through the year. 

A Note from Deon 



Failing Forward 
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Like most people I have failed more 
times than I care to remember. I‟ve 
struck out playing baseball, I‟ve failed 
to win the client, I‟ve lost the big op-
portunity at work, I‟ve had to close two 
of my restaurants, I lost my race for 
city council of Atlanta when I was 26, I 
was fired once, I was once a month 
away from bankruptcy, I was initially 

rejected by over 100 publishers, I‟ve 
made mistakes as a parent and boss 

and the list goes on and on and on. 

Yet, when I look back I realize that 
every failure has moved me forward. 
Every failure taught me a lesson and 
made me stronger, wiser and better. I 
failed many times but I failed forward 
(I first heard this term from John Max-
well).  
Failing to win a client taught me what 
not to do so I could start winning more 
business. Shutting-down restaurants 
taught me to be smarter about picking 
the right locations. Losing the race for 
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city council led to me 
leaving Atlanta, mov-
ing to the beach in 
Florida and doing the 
work I do now.  
I‟ve realized that 
sometimes we have to 
lose a goal to find 
our destiny. Some-

times we have to fail 
to move forward. 
I know some of you might be saying, 
“Well that‟s you Jon. You‟re just lucky. 
It doesn‟t work that way in my life. You 
have no idea what failure has done to 
me.” I hear these comments often and I 
always respectively disagree. 
I believe there are two kinds of people 
in the world. Those who fail and those 
who fail forward. We all fail but what 
we do with our failures is our choice. At 
any moment we can stop being some-
one who fails and become someone 
who fails forward.  
Through each challenge and failure we 

Sometimes we 

have to lose a 

goal to find 

our destiny… 

we have to fail 

to move for-

ward 

must stay hopeful and know that failure 
always leads to a better future if we 
have an attitude of faith, are open to 
the possibilities and trust that new and 
exciting opportunities are coming our 
way. We have to look at failure not as 
a dead end but rather as a detour to a 
better outcome than we could have 
ever imagined. 

If you are experiencing a failure right 
now at work or home please know you 
are not alone. If you haven‟t failed, 
you haven‟t lived. It‟s time to ask what 
you can learn from your failure. What 
is it teaching you about yourself and 
your team?  
Don't be afraid to fail, just make the 
choice to fail forward. Use it to learn, 
grow and become the you who you 

were meant to be. 

 

Jon Gordon 

www.JonGordon.com 

Damn that auto-correct function! 



 

Until our May/June edition... 

Keep smiling, live your life in full colour, and may you be blessed daily! 

The sYncWize Team 

 

This newsletter is intended for sYncWize’s contractors, and is published every two months as a means of conveying general information.  We would love it if 

you would like to contribute to this newsletter, place an advertisement, or have a specific request for inclusion.  If so, please contact Cleon Davids. 
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Managing Director:  Deon Pentz 

   083 307 5819 

   deon@syncwize.co.za 

 

Operations Manager: Helen Pentz 

   083 390 8137 

   helen@syncwize.co.za 

 

Financial Manager:  Christine King 

   082 445 0967 

   christine@syncwize.co.za 

 

Sales and Office Assistant: Cleon Davids 

   082 637 3528 

   cleon@syncwize.co.za 

 

Unit B16 Greenoaks Office Park, 

Cnr Bekker Rd and Gregory Ave, 

Midrand, 

1685 

Due to prolonged service outag-

es we have been forced to ter-

minate our land lines.  Please 

continue to contact us at the of-

fice on 087 943 7486/7, or on       
       

       
       

 

       
our personal cell phones 

       
  until further notice! 


