
 

 

sYncWize entered the market in 2004 as a contract 
house with an intent to provide a superior, quality 
service to both our independent professionals and 
our clients.  The challenges we have experienced 
have been many and varied, but we have pro-
gressed from strength to strength in the ensuing 
years, and look forward to continuing to serve you  
better than any other contract house in South Afri-
ca. 

Many of you may be aware 
of  the offerings of 
Knowledge Worx,  whereby 
we offer apprenticeship pro-
grams to our clients in an 
innovative approach ad-
dressing the often conflicting 
needs of promising young 
professionals seeking to enter 
the job market, and clients 
seeking a fast-track solution to 
developing and retaining such 
talent. 

Recent challenges to labour 
market legislation in South 
Africa have inspired us to ex-
plore alternative employment models which will 
provide our team of top-class professionals with 
opportunities to meet their personal and career 
aspirations. 

Our other endeavours to expand the business have 
presented us with surprising opportunities over the 
years, and we are excited to introduce you to our 
Group‘s newest offering:  Avanon enterprise risk 
and compliance solutions.. 

Avanon, developed in Switzerland in 1999 and 
continuously enhanced to meet evolving ERM needs, 
has been ranked ‗high‘ for functional completeness 
by both Gartner and Chartis, and was  the top-
ranked vendor for ‗customer satisfaction‘ by Chartis 
in 2007, 2008 and 2009.  It is used in 450+ client 
sites in more than 30 countries globally. 

Avanon Africa, a member of our Group, will service 
the full scope of needs of the African market, from 
framework and product investigation and consult-
ing, to installation and rollout, and local support 
and service, and will operate hand-in-glove with 

Avanon AG, the developers of the software and 
‗owners‘ of all clients outside Africa. 

Over the years we have explored and finally re-
jected several possible ventures with which we were 
presented.  For us, however, we have been thrilled 
to find the owners of Avanon AG to be men of high 
standard, moral fibre and professionalism, and we 
look forward to a mutually trustworthy and benefi-

cial relationship, where 
we can jointly deliver on 
our ethic of producing to 
the best of our ability for 
those we serve.  

Our small office has been 
extremely busy setting up 
this new business, and is 
far advanced in taking 
on existing South African 

clients.  We do apologise 
that it has distanced Deon 
in particular from our con-
tractor body for the past 
few months, but look for-
ward to now progressing 
quite quickly to fully func-

tional mode with Avanon‘s own staff complement, 
and being able to offer  new contracting or consult-
ing opportunities to you. 

For now, we have earmarked three of our team to 
represent Avanon from a consulting and technical 
specialist perspective, and will be seeing our first 
‗techie‘ off to Zurich for extensive training before 
end September.  We are also in process of taking 
on the South African clients while at the same time 
creating relationships with other South African com-
panies needing to enhance their ERM capabilities. 

Over the coming months we will keep you updated 
as to further progress in this regard, and we look 
forward to being able to provide you with news 
which is of direct benefit to you within a few 
months. 

Please feel free to view the website for more infor-
mation about Avanon; you can access it on 
www.avanon.com.  

Avanon develops and delivers a world-class, 

integrated platform for ERM and associated 

measurement, advanced OpRisk, GRC, In-

ternal Controls, Audit, EHS, Governance and 

Compliance solutions. 
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TAX MATTERS 

Don‘t forget that if you require assistance in the compilation and submission of your tax returns, Christine King offers 

a professional but affordable independent service in this regard.  You can contact her directly on Chris-

tines.Accounting@gmail.com or on her cell (082 445 0967). 



 

 

Welcome to our new contractors 
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We 

would 

like to 

wish 

three 

new gen-

tlemen who joined our team in 

August. 

They are: 

Martin  van der Merwe 

Corne Oosthuizen 

Roswell Solomons 

Gents, we hope your journey with 

us will be a fruitful and reward-

ing one, and look forward to 

assisting you to meet your work-

and a standard one for almost 

every company—is a criminal 

check.  Most of you will recall 

signing a form giving us permis-

sion to conduct such checks 

when you first joined sYncWize. 

Please note however that, as of 

1st August 2011, it has been 

made compulsory for all em-

ployers to obtain fingerprints 

Again, in line with corporate 

governance, most of our clients 

require that we provide a fair-

ly comprehensive range of sup-

porting documents at the time 

of placing a new contractor, 

and frequently request certain 

updated documents at renewal 

time as well. 

One of these requirements—

for submission via the new 

online process, as part of this 

process. 

We will therefore introduce this 

as part of our contracting pro-

cess for all new and renewal 

contract renewals going for-

ward. 

Kindly assist on this when re-

quired to. 

(see, you aren‘t alone in 

drowning in corporate 

politics and paperwork!). 

Acceptable BBBEE ratings 

have become a key such 

p r e r e q u i s i t e  a n d 

sYncWize has complied 

to the requirements of a 

Level 1 BBBEE rating for a num-

ber of years. 

Unfortunately as BBBEE 

measures become increasingly 

draconian and more companies 

find ways to get around regu-

lations, the hurdles have grown 

year-on-year.  This year was 

no exception, and our accredi-

tation agency requested that 

we furnish them with affidavits 

from all independent contrac-

tors, confirming that they do in 

fact comply with the legal defi-

nition thereof. 

A big bouquet to all of you for 

your prompt and willing assis-

tance in this regard, and for 

helping us to continue to help 

you. 

Sadly we will need to request 

new affidavits at the signing of 

each new contract, but hopeful-

ly we will be able to circumvent 

any future inconvenience for 

you. 

The challenges of do-

ing business in South 

Africa are ever-

increasing, what with 

the pendulum-swing to 

corporate governance, 

the fast-developing 

supply chain manage-

ment ethic, the involvement of 

processing department whose 

performance measures have 

little consideration to the best 

interests of the corporation 

and, more recently, BBBEE.  

Unfortunately, compliance to 

these myriad ‗prerequisites‘ is a 

time-consuming, costly and of-

ten unpleasant ongoing task 

A BEEg ―thank you‖ 

… and as if that wasn‘t enough 

“Compliance to the 

myriad regulations, 

laws and sine qua 

nons of business is a 

costly and time 

consuming process.  

Thanks to all of you 

for your willing 

cooperation 

concerning 

confirmation of your 

statuses as 

independent 

contractors” 

related aspirations. 

Please remember to contact us if 

you experience any difficulties or 

have any queries… we are at 

your service, and encourage a 

personal relationship with all of 

you. 



 

 

 

P A G E  3  

S Y N C R O W I Z E D  

 

This is a fantastic testament to the genius of our Ancestors 

mixed with an admiration for modern engineering and 

ingenuity. 

Making mock ups of historical computers is not an uncom-

mon thing to find. The Difference Engine built by Charles 

Babbage has been replicated, miniaturized, modeled in 

CAD and subjected to just about every other modern pro-

cess designed to bring it to life. Journalist Adam Rutherford 

had a new idea and it stretched way back into history. 

After seeing the Difference Engine recreated in the worlds 

most favorite toy – Lego, he approached the man who 

made that feat possible Andrew Carol, with a view to 

making a recreation of another historical computer out of 

Lego. 

This time though, the computer dated back to 150 BC! An-

drew Carol thought it was possible and so the hard work 

began. 

The historical computer in question is known as the Antiky-

thera mechanism and is thought to have been built around 

150 BC. In 1900 this device was discovered on a ship 

wreck off the Greek island of Antikythera and was subse-

quently subjected to intense analysis until it‘s true function 

could be understood. 

It has since transpired that the mechanism was built to ac-

curately predict astronomical events such as Eclipses. 

After a lot of hard work, the final Lego version was fin-

ished and as you can see from the video, they did a fan-

tastic job. 

It amazes that so much historical knowledge seems to have 

been lost through the ages. To think that our ancestors had 

so much knowledge of 

gearing mechanisms and 

ratios, ways to calculate 

mathematically through the 

use of toothed cogs, and 

craftsmanship that we 

would only expect to see in 

pieces from the 14th Centu-

ry onwards. Add to that the 

fact that they understood 

the heavens, orbits, astro-

nomical calendars etc. and it all adds up to an awe inspir-

ing display of knowledge. 

To see a modern homage to such an intricate piece of an-

cient craftsmanship is very satisfying. 

Antikythera - Mechanism 

Historical Computer 

Labour law debate update 
We are informed that 

regular meetings are 

taking place at NED-

LAC to advance this 

topic, and that to date 

a reasonable level of 

consensus has been 

obtained regarding 

fixed term contracts. 

The original draft emanating from the legal team on 

Temporary Employment Services (TES) was considered 

overly complex and impractical, and is to be redraft-

ed, despite some recent ‗noise‘ from certain trade 

unions. 

Further negotiations are being held as to various other 

aspects of the proposed labour law amendments. 

The process promises to be quite prolonged, but as 

mentioned in previous newsletters we are remaining 

abreast of impending changes and taking appropri-

ate measures to ensure we can continue to support 

you in your preferred employment method. 

Right now, we seem to be ahead of the wave in this 

regard compared to our clients, other contract houses 

and the various associations to which we belong, as 

well as in respect of the creation of new employment 

models and avenues. 

Of course, it’s unlikely the 

debates are this orderly! 

IMPROVING THE INDEPENDENT CONTRACTING MODEL 

We are working hard to introduce 15 days‘ paid leave to our contracts going forward.  This of course is dependent on our clients‘ will-

ingness to negotiate same, and will take some time to roll out to all of you.  However we have had two successes to date and are intro-

ducing this to all our client negotiations.  Watch this space for further updates. 
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Happy Birthday to those beautiful people who notched up another year—

and more character :) - in July and August.  

 Martin Absil       Suzette Broekman 

 Rob Bradfield       Martin de Vries 

 Vuyisile Khumalo 

Birthday wishes... 

How not to submit expense claims 

To Melanie and Brendon Jones, on the arrival of their bundle of joy, and also to Martin Absil on becoming a 

grandfather once again! 

A little child touches your heart and fills your life with love. Wishing you all the joys of discovery a baby brings 

to your world. 

… and congratulations 

Introducing you to Lientjie 

We are most impressed at how some of our contractors find 

ways to save the environment and at the same time improve 

convenience. 

Our financial manager has a darn good chuckle, but the audi-

tors‘ sense of humour is rather lacking on the subject. 

Christine received these two expense claims from ‗he who shall 

remain nameless‘ via email a little while back, and was almost 

forced to resort to a magnifying glass. 

However, we prefer it if you provide the actual original slips to 

us—it will go much better for us in our annual company audits!!! 

Yes... we did eventually receive the actual slips. 

 

been overjoyed to discover 

that aside from a stable and 

professional approach, she has 

an evil sense of humour and has 

wasted no time in giving Deon 

the level of ‗grief‘ to which he 

has become accustomed. 

Linx will be working with Deon 

on creating openings at new 

accounts, but will be liaising 

We are glad to introduce to 

our new junior account manag-

er and source of entertainment 

in the office… Lientjie Marais. 

Linx has experience in the in-

dustry and has quickly got to 

grips with the requirements of 

the position—and our office 

ethos—quickly. 

The ladies in the office have 

with many of you regarding 

contract renewals or other rou-

tine matters over the months to 

come. 

And don‘t worry about the seri-

ous look… she was caught 

guarding her lunchbox! 



 

 

 

 

 
Bought my son an iPad, 
Bought my son an iPad, 
My daughter an iPod. The wife got me an iPhone and 

I got her an iRon 
She was not overjoyed even after I 

explained 
it can be integrated with the 
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Until our September/October edition... 

Keep smiling, live your life in full colour, and may you be blessed daily! 

The sYncWize Team 

 

This newsletter is intended for sYncWize’s contractors, and is published every two months as a means of conveying general information.  We would love it if you would like 

to contribute to this newsletter, place an advertisement, or have a specific request for inclusion.  If so, please contact Cleon Davids. 

 

S Y N C R O W I Z E D  

Managing Director:  Deon Pentz 

   083 307 5819 

   deon@syncwize.co.za 

 

Operations Manager: Helen Pentz 

   083 390 8137 

   helen@syncwize.co.za 

 

Junior Account Manager: Lientjie Marais 

   082 837 0143 

   lientjie@syncwize.co.za 

 

Financial Manager:  Christine King 

   082 445 0967 

   christine@syncwize.co.za 

 

Sales and Office Assistant: Cleon Davids 

   082 637 3528 

   cleon@syncwize.co.za 

 

 

Unit B1, 

Greenoaks Office Park, 

Cnr Bekker Rd and Gregory Ave, 

Midrand, 

1685 

 

Tel:  0860 10 90 80 

Fax:  0860 10 90 81 

Fax-to-email: 086 512 4250 


